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Here’s Why...

[

————fmmm==_ Online, On-Demand Learning:

D You are busy. Your team is busy.
You both need a training resource

that can adapt to the ever changing
Q

needs, requirements, and external
factors that affect your business.

New Employees Want Training:

A 2017 survey conducted by Go2HR

found that 40% of employees who

do not receive enough job training

leave within year 1 when starting

with a new company.
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Level Playing Field for

a Global Workforce:

Online learning distributed
and tracked via an LMS allows
organizations to provide a
baseline expectation to teams
and employees regardless of
site or region.

TEAM MEMBERS

Make Rapid, Global
Changes Instantly:

As pace of business continues to
accelerate, training needs to keep
stride in order to be impactful.

An LMS allows leaders to make real
time alterations at the drop of the hat.
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Engagement and a Path Forward: [
A 2015 Mercer survey revealed a path

of upward mobility at their current
organization is a motivating factor

for 78% of employees, with training

and continuous improvement

being a key driver of that figure.

Training Impacts the Bottom Line:
‘M IBM’s The Value of Training study

equated $70,000 in annual savings
and a 10% increase of overall
productivity was achieved via
teams that receive appropriate

levels of training.

SITE SPECIFIC
REQUIREMENTS

No More Record-

Keeping Headaches:
Automate certification
management and other
recordkeeping via your
LMS. Don't ever “pay the
premium”in a rush to keep
certifications current again.

EXTERNAL SUBJECT
MATTER EXPERTS

Fast, Detailed, Accurate Reporting:
Managers and organizational leaders
have enough to worry about.

Let your LMS handle reporting $ :
and proof-of-qualifications. v J—
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following types of training content -
personalized, gamified, micro-learning,
interactive, and more.

Engage Employees with Diverse Content:
) Everyone learns differently. An LMS allows
you to leverage these differences via the
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4 Content Libraries: LMS Options:

« Cranes & Rigging « Turn Key Setup
« Rigging Engineering » Integrate with your
« Plant Maintenance current system

INDUSTRIAL TRAINING INTERNATIONAL « Industrial Safety » Enterprise Licensing

CRANE & RIGGING COURSES

View all courses: https: /www.iti.com/online/crane-rigging-courses
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MOBILE CRANE ADVANCED OVERHEAD CRANE
OPERATOR RIGGING OPERATOR

Certification Test Prep
Instructor: Instructor: @ Instructor:
I Joseph Kuzar Mike Parnell ;_;, Joseph Kuzar
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RIGGING ENGINEERING COURSES

View all courses: https: //www.iti.com/online/rigging-engineering-courses
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ENGINEERING CRANE & DERRICK LIFT PLANNING SPECIALIZED
PRINCIPLES ENGINEERING PROCEDURE TRANSPORT

For Rigging & Load Handling Installation & Planning Considerations & Execution Planning & Engineering

Instructor: Instructor: “a Instructor: Instructor:
M |onathan Parnell . . Larry Shapiro = Mike Parnell Marco van Daal
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PLANT MAINTENANCE COURSES

View all courses: https: //www.iti.com/maintenance
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SIGNALING
For Mobile & Overhead Cranes

Instructor:
Mike Parnell

MECHANICAL
ENERGY

Conservation

ELECTRICAL SAFETY POWER BASIC MILLING
And Protection TRANSMISSION Procedures

Equipment

Instructor: Instructor: IRStpctos CEDIGER
TPC Training Systems TPC Training Systems TPC Training Systems TPC Training Systems

INDUSTRIAL SAFETY COURSES

View all courses: https: /www.iti.com/safety

Instructor: Instructor: Instructor: Instructor:
TPC Training Systems TPC Training Systems TPC Training Systems TPC Training Systems

Set up a Demo! iti.com/request-a-demo-iti-lms or 800.727.6355




